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GUJARAT VIDYAPITH: AllMEDABAD -·380 014 
. (Deemed to be Unive~ty.Established under Section 3 of the UGC Act,. 

1956 vide Notification No.F.10-20/62-U2 of the Govt. Oflndia) 

Accredited Grade "A" by NAAC 

. Advertisement No. 05/2019-20 

Walk In-Interview 
Gujarat Vidyapith was founded by Mahatma Gandhi in l920 and is a. Deemed University since 
1963. The objectives of the Vidyapith are to impart higher education for preparing grassroots 
workers with character and competency, and educate them for movements connected with 
social reconstruction in the country. Adherence to truth and non-violence, participation in 
productive work with a sense · of dignity to labour, respect for all religions, creed and 
communities, social and ·economic equity, and above all priority for rural reconstruction are 
emphasized in all curricula. Education is largely imparted in mother.;.tongue i.e., Gujarati. · 
Teachin~, learning and guiding in Hindi and English are allowed. 

J. 

Name of Post: Assistant Professor oli Contract Basis 

Sr. Subject· .· No. of Posts and· Remuneration Time of Place 
No. Category (fixed per Reporting 

month) 
Date oflnterview: 22/0612019 . 
1 Social Work [for 02 (Unreserved) Rs.45,000/- 10.00AM · Central Otpce, 

. ·MSW {Psychiatry)] Gujarat 
2 Rural Economics * ot.(S1) · Rs. 50,0001- . 11.00 AM Vidyapith, 

* Candidates .. having experience iii. Environmental · Economics, 
Ahmedabad 

· Economics of Natural 'Resource~ and Gandhian Thought in Economics 
will be preferred. 

Date oflnterview: 25/06/2019 . I 

\ 

1 Chemistry 0 l (UnteServed) Rs. 50,600/• 10.00AM Central Office, 

2 Home Science 01 (Unreserved) I LOO AM Gujarat 

(Food TechnolotzV) Vidyapith., 

3 Physical EdQcation 01 (OBC) 12.00 PM · Ahmedabad 

and Sports 
.) 

4 ·English 01 (OBC) and 01.00PM 
01 (SC) 

Qua~fications: 

A. 
i) A Master's degree with 55% marks (or an equivalent grade in a point-scale wherever the 

grading system is followed) ii1 · a . concerned/relevant/allied subject from an Indian 
. · University, or an equivalent degtee "from an ~credited foreign university. 

· ii) . Besides fulfilling the above qualifications,. the candidate must have cleared· the National 
· Eligibility Test (NE1) conducted by the UGC qr the CSIR, or a similar test accredited by 

the UGC, like SLET/SET or who aie or have been awarded a Ph. D. Degree in accordance 
with the University Grants Commission (Minimum Standards and Procedure for Award of 
M.Phil./Ph.D. Degree) Regulations, 2009 or-2016 ~d their amendments from time to time 

. as the case may be exempted from NET/SLET/SET : 
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Provided, the candidates registe~ for the Ph.D.·programme prior to July 11, 2009, sh~ll 
be governed by the provisions 'of the then existing Ordinances/Bye-laws/Regulations of 

·the I~stitution awarding the degree and such Ph.D. candidates shall be exempted from the 
. requirement of NET ISLET /SET for recruitment and app9intment of Assistant Professor or 
·equivalent positions in Universities/Colle~s/lnstitutions subject to the fulfillment of the 
following conditions :- · · 

a) The Ph.D. degree of the candidate has been awarded in a regular mode; · 
b) The Ph.D. thesis has been evaluated·by at least two external examiners;_ 
c) An Qpen Ph.D. viva voce ofthe candidate has. been conducted; 

, d) The Candidate has published two research . papers from his/her Ph.D. work, out of 
which at lea~t one is in a refereed journal; 

e) The candidate has presented at least- two papers based on his/her Ph.D · work in 
conferences/seminars sponsored/funded/supported by the UGC I ICSSR/ C$IR or any 
similar agency. · · · 

The, falfi/ment of these conditions is to be certified by the Registrar or the Dean (Acader,nic 
Affairs) of the University concerned · 

Note: NET/SLET/SET shall also not be required for such Masters Programmes in disciplines 
for which NET/~LET/SET is not conducted by the UGC, CSIR or similar test accredited 
by the UGC, like SLET/SET. 

OR 

B. The Ph.D degree has been obtained from a foreign university/institution with a raiik.ing 
among top 500 in the World University Ranking (at any time) by any one of the following: (i) 
Quacquarelli Symonds (QS) (ii) the Times Higher Education (THE) or (iii) the Academic 
Ranking of World Universities (ARWU) ofthe Shanghai Jiao Tong University (Shanghai). 

. . . . 

Note: The Academic score as specified in Appendix H {Table 3A) for Universities, and 
Appendix II (Table 3B) for Colleges, shall be considered for short-listing of the 
cantlidates for interview. only, and the selections shall . be based only on the 
performance in the interview • 

Terms and Conditions of Recruitment 

(1) Re8ervation of Posts . . 
(a) The cimdidates for the posts reserved for STs/SCsl<;>BCs categories shall be granted 

reservation/relaxation/concessiqns to these categories in recruitment rules pertaining to 
· age,. qualifying marks, experience, fees etc., in accordance with the orders/instruaiions 
· of the University Grants Commission/Government of India on )the subject, as prevalent 
· from time to time. . 

·. (b) Candidates belonging to OBC category must produce current financial year 
·. , Non-creamy layer certificate as per Government of India norms. · · . · 
(c) Payment of TA: The outstation SC/ST/PwD candidates shall be reimbursed to and fro 

rail fare (sleeper class) for self only by the shortest route only. In case any.~ation is not 
connected by rail, ordinary bus fare shall-be paid by the shortest route on production of 

· · relevant doeumentary evidence. The above-mentioned concessions ·shall not be 
admissible to 'those SC/ST/PwD candidates who are already in Central/State 
Government service/or holding any other · employment under 

· Government/Government-aided Universities/ Autonomous 'Bodies/PSUs/ Local 
. Governments/Panchayats .. 
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(2) General Conditions 
1. Other conditions as per UGC Regulations-2018 .. 

2. Such appointments will not be made initially for more than one academic session, and the 
performance of any such entrant teacher will be reviewed for academic performance before 
reappointing him/her on contract basis for another session. 

3. A minimum of 55% marks (or an equivalent grade in a pffint-sca~e, wherever the grading. 
system is followed) at the· Master's level shall be the essential qualification for direct 
recruitment of teachers and other equivalent cadres at any level. 
[A relaxation of 5% shall be allowed at the ·Bachelor's as well as at the Master's level for 

the candidates belonging· to Scheduled Caste/Scheduled Tribe/Other Backward Classes 
(OBC)(Non-creamy Layer)/Differently-abled ((a) Blindriess and low vision; (b) Deaf and 
Hard of Hearing; (c) Locomotor disability including cerebral palsy, leprosy cured, 
dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability, 
specific ·learning disability and mental illness; (~) Multiple disabiliti~s from amongst 
persons under (a) to (d) including deaf-blindness) for the purpose of eligibility and 

·assessing good academic record for direct recruitment. The eligibility marks of 55% 
marks (or.an equivalent grade in a point scale wherever the grading system is followed) 
and the relaxatfon of 5% to the categories mentioned above are permissible, based only on 
!lie qualifying marks without incluiiing any grace mark procedure. . 

4. A.relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree 
holders who have obtained their fyfaSter's Degree prior to19 September, 1991. 

5. The candidates belonging to reserved category can apply for the unreserved posts however 
all the criteria as applicable to ,~served category posts will be applicable to all such 
candidates. ' · 

6. Medium of instruction at all levels is generally in Gujarati; hence, kiiowledge of 
Gujarati/Hindi is essential. 

7. The University reserves the right not .to fill up any of the vacancies advertised and may 
increase or decrease· the _actual number of posts in a discipline depending on .the 
Circumstances. 

8. The University also reserves the right to invite applications, interview/seminar and appoint 
qualified and deserving .candidates. · · ' 

9. If the Gujarat Vidyapith ·decides to conduct the preliminary test considering the number of 
posts and application received, the marks obtained by the candidate in ~he Preliminary .Test 
shail be. considered for shortlisting the candidates to be called for interview but such marks 
sliall not be considered for final selection. . . 

10. Appendix - I (Page 7· of the applieation from), Eight sets should be submitted. 

11.Selected candidates are liable to be appointed and transferred to any of the U.G./P.G. 
campuses of Gujarat Vidyapith located.at/or outside Ahmedabad. 

12.A candidate furnishing incorrect or false information shall stand disqualified. · 

Place: Ahmedaboo 

Date: 18/06/2019 

-~ 
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(Dr. Bharat Joshi) 

-lie. Registrar 


